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Ethics Discussion
Ethics is based on good and evil rules that recommend what people should do, generally in terms of rights, responsibilities, social benefits, justice, and specific virtues. Ethic apply in any environment no matter how different one environment is to the other (Callahan, 2015). Ethics defines the basic rules used by people as codes of conduct in their specific field of operations. Therefore, ethics plays a significant role in controlling and managing the behavioural behaviour of people daily.
Based on the ethical discussion topics on week 5 module 5, using business credit for personal use is an unethical practice regardless of the person using it. Confront the person and revealing the behaviour to a higher-level manager or someone in human resources, would save the company a good deal of fortune, making my career success by retaining the company’s financial position stability. Also, informing the boss of any incident that may have a likelihood of physical assaults is equally essential (Goel & Ramanathan, 2014). Keeping a record of such an event may prevent the company from being liable to allegations on concerning assault in future and hence my career.
Superiority in a company doesn’t permit anyone from taking actions without any knowledge on it, therefore, asking someone with more experience to walk me through the accounting report before I sign would be an ethical thing to do. It is also ethical to avoid any form of discrimination, such as a plan to have a family, in picking an employee during a job interview. These kinds of decision, as discussed in this paragraph, may protect the company’s reputation and hence my future career. It is always essential for one to know the rights and boundaries that govern his or her privacy. Therefore, it would not affect if I avoid disclosing future relocation plans during a job interview since it is a personal and private decision hence would not change my career in future. Moreover, in a situation where the vice seniors have issues with people who seem to have concerns about a specific project, it would be better not to take sides between my friend and the vice seniors as this would be unethical(Callahan, 2015). However, leaving an explanation of what I know and avoiding encouraging my friend one way or another would save my career since any action taken by my friend would be independent.
Keeping a friend is essential and maintaining a career is equally important. Where a request is made by a company to avoid a fired friend, it would be necessary to consider the reasons why the person was fired and how being seen with him or her, would be a bad image to the company. In any case, it's better to avoid the person where the presence of the company’s employees and clients to avoid risking my job. Besides, lying about an unfortunate outcome of a project to protect a company face in public relation would put the company at risk since no lie survives for long (DABSON, PLIMMER, KENNEY & WATERS, 2007). It will therefore do my career favour if I write a more mildly enthusiastic, but honest, release than I would if the product were perfect.
Finally, it's more ethical to leave out a personal issue of a worker as it is essential to avoid leaving out a negative thing about a budget report regardless of the person making the request. One time of leaving something negative out result in another and therefore putting my career at risk. It would, therefore, be essential to protect my career reputation by avoiding the decision as discussed above in this paragraph. In conclusion, practising good ethics have a positive impact on my future career. Unlike being unethical, good ethics would help me retain, get promoted or even get a good recommendation that would help me get a better job.
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